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The report was prepared by Dr. Shane Williamson, dean of students, and reviewed by Dr. Ryan Guffey, the vice
president for student development, and Grant Shostak, the vice president and general counsel. Information was
provided by Dr. Joseph Cusumano, director of the Student Counseling and Resource Center; Elizabeth Feutz,
associate director of athletics; Christopher Miofsky, assistant director of Student Involvement/Greek Life; Angela
Royal, director of Student Involvement; and Paula Stewart, Cleary compliance coordinator.

INTRODUCTION TO LINDENWOOD UNIVERSITY

The Lindenwood University Board of Directors and the university administration seek to provide a safe, secure,
healthful, and drug-free work, campus, and community environment. Founded in 1827, Lindenwood is a
dynamic four-year liberal arts institution dedicated to excellence in higher education. As a student-focused
institution, Lindenwood offers 131 degree programs to about 15,500 students per year through values-centered
programs that lead to development of the whole person. Lindenwood is an independent, public-serving, liberal
arts university that has a historical relationship with the Presbyterian Church and is firmly rooted in Judeo-
Christian values. These values include belief in an ordered, purposeful universe, the dignity of work, the worth
and integrity of the individual, the obligations and privileges of citizenship, and the primacy of the truth.
Lindenwood is accredited by the Higher Learning Commission.

INTRODUCTION TO THE DRUG-FREE SCHOOLS AND CAMPUS ACT

The Drug-Free Schools and Campuses Regulations: A Guide for University and College Administrators (U.S.
Department of Education, 2006) requires that, as a condition of receiving funds or any other form of financial
assistance under any federal program, an institution of higher education (IHE) must certify that it has adopted
and implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol
by students and employees. If audited, failure to comply with the Drug-Free Schools and Campuses Regulations
may cause an institution to forfeit eligibility for federal funding.

In order to certify its compliance with the regulations, an IHE must adopt and implement a drug prevention
program to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by all students and
employees both on school premises and as part of any of its activities. Creating a program that complies with
the regulations requires an IHE to do the following (U.S. Department of Education, 2006, p. 5):

1. Prepare a written policy on alcohol and other drugs.
2. Develop a sound method for distribution of the policy to every student and IHE staff member each year.

3. Prepare a biennial review report on the effectiveness of its alcohol and other drug (AOD) programs and the
consistency of policy enforcement.

4. Maintain its biennial review report on file so that, if requested to do so by the U.S. Department of Education,
the campus can submit it.

LINDENWOOD UNIVERSITY AND COMPLIANCE WITH DRUG-FREE SCHOOLS AND
CAMPUS ACT

Lindenwood University is dedicated to developing and creating a community that is free from the illegal use of
alcohol and drugs. The faculty, staff, and administration are committed to an integrative liberal arts curriculum
that focuses on the talents, interests, and future of our students. Lindenwood University intends to comply fully
with the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Community Act of 1989, as amended.



In addition to information and policies stated in the university catalogs, Employee Handbook, and Student
Handbook, the following information outlines institutional policies and programs designed to implement federal
legislation on this issue. University policy also provides for a biennial review of these policies and programs to
determine their effectiveness, implement needed changes, and ensure that disciplinary sanctions are consistently
enforced.

The president of Lindenwood University is required to supply a sighed statement certifying the biennial review
to acknowledge awareness of the recommendations within the report. The president’s signed statement and a
final copy of the 2016 report are kept on file in the offices of the vice president for student development and
the vice president for hman resources in the event the university is audited by the Higher Education Center for
Alcohol and Other Drug Prevention, a designee of the U.S. Department of Education. Institutions of higher
education are not required to submit the certification or report to the U.S. Department of Education. To obtain a

copy of the report, please visit http://www.lindenwood.edu/student-life/campus-
security/security-reports/.

ALCOHOL AND DRUG POLICIES, PROGRAMS, AND SERVICES

Policies and Regulations
Alcohol Policy

Present state law makes subject to arrest and prosecution any person younger than 21 years of age who
consumes and/or possesses alcoholic beverages or supplies such beverages to a person under the age of 21. The
university administration and Board of Directors have further instructed that alcohol be prohibited on campus.
Lindenwood University has policies prohibiting alcoholic beverages at any athletic event on or off campus.
Student problems relating to alcohol and its possession and/or use will be brought to the attention of university
authorities, resulting in disciplinary action, including possible dismissal from the university.

The university affirms its adherence to the following principles:

e The misuse and/or abuse of alcoholic beverages and related behavior, such as disorderly conduct,
illness due to excessive consumption of alcohol, and destruction of property, pose a danger to
individual members of the university community and to the larger community.

e The promotion of alcoholic beverage consumption as the primary focus of on- and off-campus
activities is inappropriate because it invites members of the university community to violate
university regulations and Missouri law.

e  Consumption of alcoholic beverages should only be by persons of legal age and by personal choice
and is prohibited on campus.

e Those who choose to consume alcoholic beverages should do so responsibly and in moderation off
campus.

e  Consumption of alcoholic beverages should not be the main focus of an event or the only means of
refreshment at an event that is off campus.

e The responsibility for proper consumption of alcoholic beverages and for compliance with Missouri
laws rests with each individual member of the university community.

e The university promotes Arrive Alive for the students who consume alcohol off campus to call a cab
or other means of transportation to get back to campus.


http://www.lindenwood.edu/student-life/campus-security/security-reports/
http://www.lindenwood.edu/student-life/campus-security/security-reports/

Athlete Drug Testing

Lindenwood University is committed to the physical and mental well-being of its student-athletes. The university
holds a strong belief that the use of drugs and alcohol has a negative effect on the academic and athletic
performance of its student-athletes. This testing and education policy is designed to accompany the NCAA drug
testing policy and university policy. This policy is intended to set a minimum standard by which sanctions are to
be enforced. Additional team policies, university policies, or past rules infractions may increase the severity of
incurred penalties.

Selection

All Lindenwood University student-athletes listed on current NCAA squad lists are eligible for drug testing. Drug
testing can be random, at the request of a coach, or upon reasonable suspicion. For random drug testing,
random numbers will be selected from a roster. The student-athletes whose names correspond to these
selected numbers will be tested.

In addition, “reasonable suspicion” means that information has been received by a member of the coaching
staff, athletic training staff, staff personnel, or others, in good faith, from a reliable source regarding a student-
athlete’s used of banned substances. Furthermore, a student-athlete’s possession or use of a prohibited
substance and arrest or conviction related to the possession, use, or trafficking of banned substances all rise to
the level of reasonable suspicion.

A student-athlete may be subject to testing at any time when, in the judgment of the vice president for
intercollegiate athletics, reasonable cause exists to suspect the student is engaging in the use of any drugs
prohibited by NCAA Bylaw 31.2.3.1. Individualized reasonable suspicion means if the available facts were
conveyed to a reasonable person unfamiliar with the student-athlete or the athletics program, that person
would conclude that it is more likely than not that there is a factual basis for determining that the student-
athlete is using a prohibited drug. Such individualized reasonable suspicion may be based on information from
any source deemed reliable by the vice president for intercollegiate athletics and the compliance office,
including, but not limited to, observed possession or use of substances that reasonably appear to be drugs of
the type prohibited; arrest; producing multiple dilute urine samples during drug testing; failure to produce a
viable urine sample during any drug test; a previous positive drug test; conviction or student conduct violation
for a criminal offense related to alcohol or the possession, use or trafficking of drugs of the type prohibited;
credible reports of use; postings on social media; observed abnormal appearance; and conduct or behavior,
including unusual patterns of absence from training or competition, decrease in class attendance, significant
decline in GPA, increased injury or illness rate, extreme changes in motivation levels, emotions, and mood, are
all reasonably interpretable as being caused by the use of prohibited substances.

Method of Testing

Student-athletes will be informed about the drug testing program--a copy of this program is available to the
student-athlete as part of the Student-Athlete Handbook and is available on the Lindenwood University Athletics
website. Student-athletes are required to annually sign a drug testing consent form. Student-athletes may be
inconvenienced during practices, meetings, strength and conditioning sessions, etc. The student-athlete may
even be tested in off-hour times, such as early morning, meal times, and/or late evenings.

Tests will be primarily conducted for, but not limited to, drugs of abuse, such as amphetamines, cannabinoids,
cocaine, and other controlled substances. All other substances on the NCAA banned substance list may also be
included in testing. Drug testing can consist of the collection of urine or hair samples from the student-athlete,
or other similar drug tests, under the direct supervision of trained personnel. Analysis of the sample will be
performed by a laboratory contracted by the university to do such testing. All samples having positive results,
indicating the presence of prohibited drugs or their metabolites, will be further analyzed. All student-athletes
refusing to provide a urine sample will be sanctioned as if their results were positive.



Positive Drug Tests

The Lindenwood University Athletic Department will make every effort to keep the test results confidential and
will oppose disclosure thereof to any unauthorized persons within or outside the university. The head coach,
athletic trainer, compliance office, sport supervisor, and vice president for intercollegiate athletics will all be
notified of all positive drug tests or alcohol-related infractions. The student-athlete will be informed of the
results of his/her test. If a test comes back positive for an NCAA-banned substance, the student may be allowed
to remain on campus and will be subject to the following:

1. An initial offense, whether tested at random or for reasonable suspicion, will result in mandatory enrollment
in the University Drug Intervention Program, resulting in loss of play and all team activities until the student-
athlete produces a clean drug screen. The student-athlete will be required to sign a success contract with the
dean of students.

2. A second offense will result in expulsion from the university for failing to maintain the agreement under the
success contract.

Athlete Team Travel
For all athletes who are traveling with team, alcohol, tobacco, and other drugs are not allowed at any juncture
during university-sponsored travel.

Controlled Substances

Lindenwood University cooperates with local, state, and federal officials regarding the use of controlled
substances. Because the use of drugs harms the user physically and mentally, interferes with the user’s ability to
carry on his or her academic and social life, and infringes upon the social and academic rights of others,
Lindenwood University will not tolerate and strictly prohibits any use, possession, or distribution of narcotics,
illegal drugs, chemicals, and/or related paraphernalia. Further, students receiving federal financial aid (Pell
Grant, Guaranteed Student Loan, etc.) are required to sign pledges that they will not use, possess, or distribute
controlled substances, and they risk the cancellation of that aid by involvement in such activity. A medical use of
drugs is permitted when prescribed by a physician. Violation of this policy may result in immediate dismissal. A
copy of the Lindenwood University Guide to a Drug-Free Campus is available in Student Development and
Student Involvement.

Lindenwood will assist in any substance abuse problem that may arise. The Student Development Office, the
university chaplain, and the Wellness Center will provide additional assistance for students having a physical or
psychological problem with alcohol, drugs, or other chemicals. Students may also voluntarily approach a
university official for assistance. In situations in which a behavioral incident involves substance abuse and results
in disciplinary action, the university’s interest also includes the provision of screening, educational,
informational assistance, and referral to other professional services.

Drug-Free Campus Policy (employees)

Introduction

The Lindenwood University Board of Directors and the Administration seek to provide a safe, secure, healthful,
drug-free work, campus, and community environment. Additionally, the university intends to comply fully with
the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act of 1989. Employees of
the university are expected and required to report to work in appropriate mental and physical condition. In
addition to information outlines, institutional policies, and programs designed to implement federal legislation
on this issue. University policy also provides for a biennial review of these policies and programs to determine
their effectiveness, implement needed changes, and ensure that disciplinary sanctions are consistently
enforced.



Employee Compliance

Each employee of the university will, as a condition of employment, agree to abide by the provisions of this
policy which implements the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act
of 1989.

Prohibited Employee Conduct

Employees will not engage in unlawful manufacture, distribution, dispensing, possession, or use of controlled
substances, illicit drugs, or alcohol while on university property or engaged in any university-related activity.
Controlled substances include, but are not limited to, narcotics, depressants, stimulants, hallucinogens, cannabis
(marijuana), and prescription drugs, except when used in accordance with instructions from a proper medical
authority.

Employee Disciplinary Action

Employees who violate this policy are subject to a range of disciplinary actions. The disciplinary action taken in a
particular situation, up to and including dismissal, will depend upon the circumstances of the individual situation
and the judgment of appropriate university officials.

Drug- Free Schools, Communities, and Workplace

Lindenwood University strives to uphold the ideal of an alcohol-free, drug-free campus, and we strictly enforce
related policies and regulations. In keeping with this ideal, we comply with the Drug-Free Schools and
Communities Act of 1989 and the Drug-Free Workplace Act of 1988, and we seek to provide a healthy, safe, and
secure environment for students and employees. Lindenwood has implemented programs that provide for
annual distribution, in writing, to each student and employee of (1) standards of conduct that clearly prohibit
the unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees on university
property or as part of any university activity; (2) descriptions of applicable legal sanctions under local, state, or
federal law; (3) descriptions of available drug or alcohol counseling, treatment, or rehabilitation or re-entry
programs; and (4) clear statements of the disciplinary sanctions that the university will impose on the students
and employees. Lindenwood University also provides for the biennial review of these programs to determine
their effectiveness, implement needed changes, and ensure that disciplinary sanctions are consistently
enforced. Non-compliance with the regulations by students, employees, and the institution carries serious
penalties, including the termination of all federal financial assistance and the possible requiring of repayment of
funds received. Refer also to the Campus Policies section in the Student Handbook and to the information
booklets distributed separately to both students and employees.

Greeks

The Greek-Life Student Handbook includes several key aspects regarding AOD, which were written based on the
Fraternal Risk Management Policy, Lindenwood Student Government Association, IFC Code of Conduct, AFLV,
InterFraternity Rush Rules, and Panhellenic Policies:

e Lindenwood University and the Office of Greek Life do not allow any Greek lettered organization to
host an event on or off campus where alcohol is being served. If a chapter is found in violation of
this policy, it could face disciplinary actions from the assistant director of Student
Involvement/Greek Life and the dean of students.

e The use of alcohol is prohibited in membership recruitment, rush, and Bid Day activities. The week
of recruitment is a dry week. All active members are to refrain from alcohol and bars. Chapter funds

cannot be used to purchase alcohol.

e Association of Fraternal Leadership & Values (AFLV) Standards Policy:



0 To ensure that all Association of Fraternal Leadership & Values Conferences continue to
maintain a reputation for excellence and high standards, we have high expectations of
appropriate behavior at each event. In an effort to minimize hotel security involvement,
behavior standards will be monitored and enforced by the Conference Standards Team.

0 While the head delegates are responsible for the members of their delegation, it is
expected that each conference participant read, understand, and follow conference
behavior rules as well as appropriate federal, state, and local laws. The dead delegate will
be held accountable for the actions of members within his or her delegation.

0 The members of the conference staff expect all conference attendees to respect the
property and the rights of the hotel and its guests. Be advised that no alcohol is allowed to
be brought into the hotel or to be consumed in public areas. Alcohol is not permitted at any
conference event, including meals. Loud and disruptive music is also prohibited. The laws of
the host state apply to all in attendance.

0 After one warning, individuals violating conduct expectations may be asked to leave the
conference and the hotel. Conference staff reserve the right to send any individual or
delegation home without any warning if the violation is deemed severe enough by the
staff. Appropriate head delegates, university officials, and national fraternities/sororities
will be informed of the conduct and the individuals responsible. If any member of a council
is asked to leave the hotel, that council may be suspended from attending future AFLV
conferences. Additionally, if a university has repeated offenses while in attendance, its
membership in the Association of Fraternal Leadership & Values and eligibility to attend
future conferences will be in jeopardy.

Lindenwood Student Government Association

Hazing Policy for all Student Organizations

All forms of activities defined as hazing shall be banned: brutality of a physical nature, such as whipping, beating,
branding, forced calisthenics, or exposure to the elements; forced consumption of any food, liquor, drug, or other
substances; or other forced elements or activity which could adversely affect the mental or physical health or
safety of the individual.

Funds Request Policy
Lindenwood University will not approve funds requests that include alcohol, drugs, or controlled substances.

Tobacco Policy
The use of smoking and smokeless tobacco, including D-cigarettes and vapor pens, is prohibited in all campus
buildings and facilities. This includes classrooms, laboratories, hallways, rest rooms, residence halls, and lounges.

Prevention and Education Programs

Everything Drugs with Darrin Mamone (September 2014)
Darrin Mamone, a former addict, presented on his experience with addiction for an audience of students in the
health disciplines. The event was sponsored by the Healthcare Career Club.

Phi Delta Theta Alcohol Awareness Training (October 2014)
The organization offered alcohol and drug abuse training for its members.



A Step Ahead Inc. (October 2014)
Tiffany E., a former addict, spoke to Lindenwood students about the impact drugs have had on her life and how
she chose to take a step ahead in a better direction.

Delta Zeta "Shots of Awareness" (October 2014)
Delta Zeta participated, as it does annually, in its national organization's | Have a Choice Week, which provides
awareness to students and staff about substance abuse.

Roaring MADD (February 2015)

The Criminal Justice Student Association held for the campus community a Mothers Against Drunk Driving event
for Sibley Day on February 18.1t included speakers from MADD to spread awareness for the prevention of drunk
driving.

Heroin Awareness Walk (March 2015)
Linden Scroll sponsored participation in a heroin awareness walk, starting at the Spellmann Center clock tower
and going for 1.4 miles into the surrounding community.

Heroin Awareness Speaker (March 2015)
Linden Scroll sponsored a speaker about heroin's growth in suburban communities.

Mark Sterner's DUI: A Powerful Lesson (Fall 2015)
Campus Activities Board sponsored a talk by Mark Sterner about the potential consequences of drunk driving.

NPHW: Safety Day: Safety After Dark (April 2016)

For National Public Health Week, the Lindenwood University Public Health Student Organization hosted a safety
panel discussion including a St. Charles County police officer, a mother who lost her child due to a heroin
overdose, someone recovering from a heroin addiction, a representative from a domestic violence shelter, and a
speaker on alcohol abuse from NADA.

St. Charles Fire Department Drinking & Driving Presentation
Sigma Sigma Sigma sponsored a drinking and driving presentation by the St. Charles Fire Department.

Counseling — Individual and Group (all year)

Individual and group counseling for AOD issues is offered to students year-around by the Student Counseling
and Resource Center. A mandated AOD substance support group is also available for students who were
sanctioned for AOD violations. A list of community AOD resources (Attachment A) is also made available to
students.

First-Year Experience (every semester)

Incoming first-year students are reminded of the dangers of alcohol and drugs, dealing with a roommate/friend
who has a substance abuse problem, available resources (on and off campus), and that Lindenwood University is
a dry campus.

Freshmen Seminar (every semester)

LUL 10100 and 10101 (honors) is a mandatory course for all incoming freshmen and transfer students with
fewer than 23 earned credits. One of the requirements of the course is for students to participate in a 50-minute
presentation on alcohol and other drugs.
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Resident Hall Watch Meetings (every semester)

The Office of Public Safety & Security conducts “watch meetings” in every resident hall twice each semester.
During the meetings, students are reminded that Lindenwood University is a dry campus and are provided
information on resources for substance abuse (on and off campus).

Sigma Sigma Sigma New Member Education (every semester)
Alcohol/drug abuse and sexual assault prevention education is provided for new members.

Delta Tau Delta Online Alcohol Education (ongoing)
Alcohol/drug abuse online training is provided for members.

Human Resources (ongoing)
e Employees are able to use the Employee Assistance Program for free for AOD counseling and substance
abuse services.

e  Free online training programs on AOD in the workplace and for students are available.

Phi Delta Theta New Member Education (Ongoing)
Alcohol/drug abuse, sexual assault prevention, dating/domestic violence, and bystander intervention education
is provided for new members.

Phi Lambda Phi New Member Education (Ongoing)
Alcohol/drug abuse, sexual assault prevention, dating/domestic violence, and bystander intervention is provided
for new members.

NCAA Apple Conference (annually)

The APPLE Training Institute offers teams of student-athletes, coaches, athletic trainers, administrators, and
alcohol, tobacco and other drug (ATOD) prevention specialists an opportunity to evaluate the ATOD
environment within their athletics departments and develop specific actions plan to enhance prevention efforts.
This is a two-day conference, and up to six team members may attend (at least two members must be student-
athletes).

PROCEDURES FOR DISTRIBUTING AOD POLICES TO STUDENTS, FACULTY, AND
STAFF

Students and employees are provided with the directions on how to access the Student Handbook, Employee
Guidebook, and Annual Security Report, which all provide information about the alcohol and drug policies,
sanctions, health risks, and resources. The Student Handbook is part of a planner that is given to all new
students. When employees receive their contract and/or letter of employment, information on how to access
the Employee Guidebook is provided. Student-athletes are provided the Student-Athlete Handbook, which also
includes the alcohol and drug policies, sanctions, health risks, and resources.

SANCTION ENFORCEMENT

Student Sanctions: Dean of Students Office

The Dean of Students Office reviews and process all allegations of student misconduct, including allegations
relating to the use of alcohol and drugs. The Student Handbook details what conduct is prohibited and may
result in sanctions, as well as the procedures used to review and adjudicate allegations of misconduct. Students
found responsible for violating university policies relating to alcohol and drugs receive sanctions for these
violations. Consistency in sanctioning (see below) is ensured by routine training and use of typical sanctions
guidelines that are reviewed for revision annually.
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Offense

First Violation: Penalty May Include

Subsequent Violations:
Penalty May Include

e |llegal possession of alcohol on the
campus

e Use of alcohol by a minor

e Sale or giving away of alcohol

e Warning
e Work requirement
e Disciplinary probation

e Expulsion from the residence halls

e Potential dismissal from
Lindenwood

e Possession or use of a controlled
substance

e Disciplinary Probation
e Expulsion from the residence halls

e Dismissal from Lindenwood

e Potential dismissal from
Lindenwood

e Sale or distribution of a controlled
substance

eDismissal from Lindenwood

e Dismissal from
Lindenwood

The alcohol and drug offenses that were reported to the Office of Public Safety and Security and the dean of
students for 2014-2015 and 2015-2016 are noted below. As noted, there was a decrease in the number of
students who were referred for alcohol and drug violations.

Violation 2014-2015 2015-2016
Alcohol: Dean of Students 132 106
Alcohol: Arrests 4 0

Drugs: Dean of Students 44 24

Drugs: Arrests 10 14

Employee Sanctions: Human Resources

Employees who violate the Drug-Free Campus Policy are subject to a range of disciplinary actions. The
disciplinary action taken in a particular situation will depend upon the circumstances of the individual situation
and the judgment of appropriate university officials. In conjunction with or in lieu of the imposition of any
disciplinary actions, employees may (1) be referred to appropriate local, state, or federal law enforcement
agencies for prosecution, or (2) be required to complete an appropriate counseling or rehabilitation program.
The disciplinary process is administered by the Office of Human Resources.




STATE AND LOCAL AOD LAWS

MISSOURI STATE LAWS

Prohibited Activity

12

Penalty

Possession of a controlled substance, except 35
grams or less of marijuana

Class C Felony: 1 day up to 1 year in County Jail, or
up to 7 years in prison, and or a fine of $1 up to
S$5,000.

Possession of 35 grams or less of marijuana

Class A Misdemeanor: 1 day up to 1 year in County
Jail, and/or a fine of $1 up to $1,000

Distribution, delivery, manufacture, or production of
controlled substance

Class B Felony: Minimum of 5 years up to 15 years in
prison.

Distribution of a controlled substance to a minor

Class B Felony: Minimum of 5 years up to 15 years in
prison.

Distribution of a controlled substance within 1,000
feet of school property

Class A Felony: Minimum 10 years up to 30 years or
life in prison.

Trafficking in controlled substances

Trafficking 1st is a Class A Felony: Minimum 10 years
up to 30 years or life in prison.

Trafficking 2nd is a Class B Felony: Minimum of 5
years up to 15 years in prison.

Unlawful use of drug paraphernalia

Can range from a Class A Misdemeanor: 1 day up to
1 year in County Jail, and/or a fine of $1 up to
$1,000; to a Class D Felony: 1 day up to 1 year in
County Jail, or up to 4 years in prison, and/or a fine
of $1 up to $5,000.

Unlawful delivery or manufacture of drug
paraphernalia

Delivery or distribution of 5 grams or less of
marijuana has a base punishment range of a Class C
Felony: 1 day up to 1 year in County Jail, or up to 7
years in prison, and or a fine of $1 up to $5,000.

Illegal use of controlled substances or alcohol while
driving a motor vehicle

Class B Misdemeanor: 1 day up to 6 months in
County Jail, and/or a fine of $1 up to $500

Misrepresentation of age by a minor to obtain liquor

Class B Misdemeanor: 1 day up to 6 months in
County Jail, and/or a fine of $1 up to $500.

Sale or giving away intoxicating liquors to any person
under the age of 21

Class B Misdemeanor: 1 day up to 6 months in
County Jail, and/or a fine of $1 up to $500.
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Purchase or attempt to purchase an alcoholic
beverage by a person under the age of 21

Class B Misdemeanor: 1 day up to 6 months in
County Jail, and/or a fine of $1 up to $500.

Driving while intoxicated or with excessive blood
alcohol content

Class B Misdemeanor: 1 day up to 6 months in
County Jail, and/or a fine of $1 up to $500.

ST. CHARLES LAWS

Prohibited Activity

Penalty

Possession of alcohol by a minor
Sale of alcohol by a minor

Drinking of intoxicating liquor in public places

Imprisonment of up to 1 year and/or fine of
between $50 and

$1,000

Possession of marijuana or hashish

Up to 90 days imprisonment and/or a fine of not
more than $500

Manufacture, delivery of drug paraphernalia

$100-$300 fine

Delivery of drug paraphernalia to minors

Imprisonment up to 1 year or a fine of between
S50 and $1,000

Advertising related to the sale or use of drug
paraphernalia

$100-$300 fine

AOD POLICY AND PROGRAM RECOMMENDATIONS

1. Enact a smoke-free policy that will begin in Fall 2017. Efforts have already begun to make the campus
tobacco-free. Employees, students, and third-party vendors have been notified of the new policy.

2. Enhance prevention methods by requiring all incoming freshmen students to complete an online course called

AlcoholEdu.

3. Modify the AOD sanction to include mandatory online completion of Alcohol Sanctions module.

4. Update the Alcohol and Drug Policy for the students and employees to include health risks and a link to the
U.S. Drug Enforcement Administration’s website that will provide additional information about drug effects.

5. Increase publication of the university’s AOD policy by including it in New Student Orientation, creating a

poster campaign, and sending a yearly email to all students and employees.

6. The Dean of Students will create timelines for data collection for each semester for required DFSCA report

components.




APPENDIX A: COMMUNITY RESOURCES

Alcoholics Anonymous
341 Droste Road

St. Charles, MO 63301
(636) 970-0013

Bridgeway Counseling Services, Inc.
1601 Old S. River Road

St. Charles, MO 63303

(636) 949-9940

Crider Counseling Center
1032 Crosswinds Court
Wentzville, MO 63385
(636) 332-6000

Charlespointe Counseling Consultants
820 S. Main, Suite 307

St. Charles, MO 63301

(636) 947-2325

Hyland Behavioral Health of St. Anthony's Medical Center

10018 Kennerly Road
St. Louis, MO 63128
(314) 525-4400

Partridge Counseling & Consulting
120-D O'Fallon Plaza

O'Fallon, MO 63366

(636) 240-2240

Community Services of Missouri
1175 Cave Springs Estates Drive
St. Peters, MO 63376

(636) 441-9002

National Council on Alcoholism and Drug Abuse
8790 Manchester Road

St. Louis, MO 63144

(314) 962-3456

24 Hour Alcohol & Drug Abuse Helpline
1-800-252-6465

Narcotics Anonymous, Greater St. Charles Area
P.O. Box 596

St. Charles, MO 63302

(314) 830-3232
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